AFRINA STONE

CODE OF ETHICS
& PROFESSIONAL CONDUCT
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Purpose, scope & status

diw &> g diold (b

LEADERSHIP COMMITMENT ENTEVRV-IRV.L 5}
Afrina Stone commits to conducting extraction, Sgi zlyxiwl Cuwl agsie el Liysl
production, processing, export and business WiBlao U 1y syl bulg) 9 Olyslo s)glye
relationships with integrity, respect and professional Sy jguitio ol 32 plxil las > sy g plyisl
care. This Code applies to our employees, managers LysT oy 3l S 6alysl g lpe (o US,8
and people acting for Afrina Stone, and guides 51l sl slize g 3,15 3,0 S oo culss

expectations for contractors and business partners. ol )l B ¢ ol ilow

POLICY STATUS dw ol oKyl
This is Afrina Stone's internal policy commitment. It Lol ogiwl el (sl ag=d aiw ol
draws on internationally recognized guidance but ol lladlyu ypine slalaialy jl ) guitio
does not claim certification, endorsement, Al sdlgs slesl slimedy Lol o 8o
participation or membership in any referenced g 2>y lgi zud )3 Cuguac b &S, lie

organization. Where law or a contract sets a higher aibls 30 eIl 313,108 U oeils 1>

requirement, that requirement governs. sl Jac Slo sl olad bl
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Our four values
Lo gl o)l Hlez

01
Quality

Disciplined control from material selection to
finished stone.

wilai Jpamo b Sias Ll alaio i

03
Responsibility
CRVRVIWTIFN 1YY

Accountability to people, communities and the
environment.

9 azol> o glusil ply )3 wugSEmly

02
Trust

dlaicl
Clear information, dependable commitments and

respectful conduct.

Hlisy g Wil Juls sg=i slad Olelbl
QJI.O).L?.O

04

Customer commitment

S yidio @ "

Professional follow-through from enquiry to delivery.
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People & labour rights

OUR COMMITMENT

We respect the dignity, safety and lawful rights of
every person in our operations and business

relationships.

e No forced, trafficked or child labour.

e Equal opportunity and no discrimination or
harassment.

e Respect for lawful freedom of association and
collective bargaining.

e Fair, timely compensation and working hours
consistent with applicable law.

e Protection of personal information and respectful
treatment.

)8 @gé> g glul

bo Jgsi
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Health & safety
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OUR COMMITMENT bo Jgsi

No production target justifies unsafe work. Quarry and AiS swed wzgd |y peull HIS isadgi Lo gus

factory risks must be identified, controlled and KB 5Ll 51 G b dls)S g gase sl s

reviewed before work proceeds. Qg b g JpiS e lw b

e Comply with applicable safety requirements and work Dzl B )8 s jgze 9 whiesl Sloll Cyle) @
permits.

cwlio 53,6 Cbslas Sljuexi 9 ylsd ybjgel ®
® Provide suitable training, supervision and personal

o . T .- Z.

protective equipment. 2355 gl B e g OVlgrile bla> o5)lagsi @

e Maintain machinery safeguards and safe traffic routes. 2)95 M U9M «S)g9 yhs )5 IS By @
Aibgz>oli

e Stop work when there is an immediate danger,
without retaliation. w2lol phisl shzl g Gle )y ohis) L e

e Record incidents, investigate causes and implement
corrective actions.
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Environment & quarry stewardship
Gasee Dnledaie g Juaybhyse

OUR COMMITMENT bo Jgsi
We aim to reduce environmental impact across 9 zhziwl sdouse Sy s )il s S o was
extraction and processing and to improve controls as b olojed & J)iS jaiue dg1gd 9 S)glyd
operations develop. Sl Slloc asuwgi
® Recycle and reuse process water where practicable. 3> 50 aighs ol 5l saze oslaiwl g Cusljly @
Bl
J

e Control dust in quarry and factory operations.

) ) ) dJL?JlS 9 U0 ) JL}f—s_\_)g LJ_).US L]
e Sort stone residue and reuse it where technically

possible. 33 33=e 03laiwl g Siw Oluls Sisai @

e Use energy and raw materials efficiently.

.adgl dlgo g Sl _LoT_)lS Opoo ©
e Plan responsible quarry rehabilitation and prevent

avoidable pollution. 9 uio diVgiue Silwib sl slyaelipy o

wSaoll 51 Sy

e Report material environmental incidents promptly.
bizo Cunj age sdlas) gipw yi)liS e
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Quality & customer responsibility

Syite iy 5> Cdgte 9 CuduS

OUR COMMITMENT

We provide stone and processing information
honestly and apply professional quality control to the
requirements agreed for each order.

e Confirm specifications, tolerances, finishes and
acceptance criteria.

e Use representative samples and disclose known
natural variation.

e Do not falsify tests, origin, grades, quantities or
inspection records.

e Separate nonconforming material and agree the next
action.

® Protect customer drawings, prices and commercially
sensitive information.

® |Investigate complaints fairly and document corrective
actions.

bo Jgsi
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Business integrity
_,ng.__uuS )9 o

OUR COMMITMENT bo Jgsi

We compete fairly, keep accurate records and reject g9 OleMbl 548> Cud diluaio Culs) Lo

bribery and improper influence in every market where dod )3 |y g9 uitoli 3945 g 0guy U ayléo

we work. AES o Cyle) 395 Cules sl

e Never offer, request or accept bribes, kickbacks or 0oy Gy b Cuwlgs)y olgliw Cucgios  ©
facilitation payments. Sdagus 31y g gyl Cuilwygy

e Gifts and hospitality must be modest, lawful, g wlad (gl vo)lxio Wb wulpdy g o @
transparent and never intended to influence a il paenad y 6yl38551 Gaa o
decision.

izl b wsly golio yoylsi pMel @
e Disclose actual or potential conflicts of interest.
9 Sagi 5yl Gl §u8> g JolS Cui @
e Keep complete and accurate commercial, production o

and financial records. i
L) M L 4b.uJ|3 9 o_\.i.iSQ.}oU ulzil e

e Select suppliers and intermediaries through S Hoedie g wuwlile
proportionate, risk-based review.

Glyyde plw g Slyobo Jyis deoy=i Cule)  ©

® Respect sanctions, export controls and other Dl bls syl
applicable trade rules.
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Speak up & implementation
s9sude sly2l 9 WIS GinyljS

OUR COMMITMENT bo Jgsi

Everyone covered by this Code must raise suspected izl walxi b ) guitie ul Jgeuite 310l dos

misconduct. Good-faith concerns will be handled as 5 U aw gus b sla il )i ais ils3 1

confidentially as practicable and retaliation is plasl g digiine Sy dileyze (Sao

prohibited. Cwl ggias diligzsll

e Raise concerns with management or through Gub 3L Cypse 4 wil)S plel @
info@afrinastone.com. info@afrinastone.com.

® Preserve relevant records and cooperate with fair sy b 6)Bed g buiye Gilgw o> @
investigations. diluaie

® Protect the reporter's identity where possible and 13 g oS 2> U saians jin)l58 Cuga 3l cdslas e
lawful. us.ll_o u9.>_)l>

e Apply proportionate corrective and disciplinary action _\HL"_',I o cwliile b luail g oMol plasl @
when a breach is confirmed. RWIEY;

e Train relevant people and review this Code at least J8las> jguinio iwjl g buiye Slysl Gijgel @
annually or after a material change. o0 i 5l puy b ) lw
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REFERENCE FRAMEWORKS

01

02

03

04

05

06

These sources inform the policy. Their inclusion does not imply certification, endorsement, participation or membership.

&>y sbogz)le

United Nations Global Compact — Ten Principles

UN Guiding Principles on Business and Human Rights

ILO Declaration on Fundamental Principles and Rights at Work

OECD Due Diligence Guidance for Responsible Business Conduct

ISO 26000 guidance on social responsibility

ISO 45001 and ISO 14001 management-system principles

b &S Lite gl csdlsS Slise @ g ol aiw Gisuelgll slawgzylz ol sl b gilie gl S5

DOCUMENT OWNER

Afrina Stone Management - Isfahan, Iran - info@afrinastone.com

Review cycle: annual or following a material legal, operational or risk change.



